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FANCL CORPORATION

FY Mar/2023 Data Review

Environment

Key themes for sustainability

Under the FANCL Group Sustainable Declaration, Building a Bright Future Together, formulated in FY Mar/2019,
for our "Third Medium-Term Management Plan (FY Mar/2022-2024)" we established three key themes for
sustainability: Environment, Healthy Living, and Local Communities and Employees.

Key tasks for the Environment
For the Environment, with climate change initiatives as our top priority, we have set quantitative targets for CO»
emission reduction, reduction of plastic use, and sustainable procurement, which are being promoted throughout

the group.

Quantitative targets and results

Results
Key task Target
FY Mar/2022 FY Mar/2023
Reduction of CO> Net zero CO; emissions by FY Mar/2051
o 10,740 t-CO- 4,012 t-CO>
emissions (Scope 1 & 2)
100% sustainable packaging based on the
43.0% 50.9%
4Rs*! by FY Mar/2031
0 ) .
Reduction of plastic 30% plant-based and recycled plastics used 17.6% 40.1%
use in FANCL cosmetics by FY Mar/2031 Target achieved
100% adoption of environmentally friendly
paper*? in paper-based container packaging | 79.9% 85.2%
by FY Mar/2026
Sustainable 100% certified palm oil procurement by FY 100% 100%
procurement Mar/2024 Target achieved Target achieved

*1 Reduce (reduction of container resin), Reuse (reuse of containers), Recycle (recycling of collected containers), Renew (switch to
recycled or plant-based materials)

*2 Certified paper, non-wood paper, recycled paper, etc.

*Sustainable packaging based on the 4Rs, plant-based and recycled plastics used in FANCL cosmetics, and use of certified palm
oil apply to cosmetics and health foods of FANCL CORPORATION and ATTENIR CORPORATION.

Reduction of Energy and CO, Emissions (In Japan, Consolidated)
-As a specific measure to reduce CO; emissions, we have introduced renewable energy and installed solar
panels at four of our domestic facilities (Shiga Plant, Gunma Plant, Mishima Plant, and Kansai Logistics Center),
which generated a combined total of 1,411MWh in FY Mar/2023 (21.5% higher than the previous year).
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-From December 2021 to April 2022, electricity derived from renewable energy was introduced at 12 facilities
across Japan. CO; emissions (Scope 1+2) in FY Mar/2023 were 4,012t-CO,, a 62.6% reduction from the
previous year. The proactive use of renewable energy led to a significant reduction in CO2 emissions.

Reduction of Plastic Use (In Japan, Consolidated)
- Our basic policy for reducing the amount of plastic used in containers and packaging materials is to proactively
Reduce (the amount of plastic used for containers) and Reuse (by offering refillable containers and refilling used
containers). In addition, in order to maintain the Mutenka quality unique to our products, we will strive to reduce
environmental impact by adopting a Renewable perspective when using plastic materials for sealed containers,
etc.

*We began the collection of cosmetics containers in 2021. In the future, we will strengthen cooperation with
Kirin Holdings, with whom we have concluded a capital and business alliance, to achieve closed-loop
recycling, in which used cosmetics containers that we collect are recycled into raw materials that are once
again used for cosmetics containers.

-We are making steady progress in our efforts to achieve targets, with 50.9% adoption of sustainable
packaging based on the 4Rs, and 85.2% adoption of environmentally friendly paper in paper-based container
packaging in FY Mar/2023. We also achieved our target for plant-based and recycled plastics used in FANCL

cosmetics ahead of schedule, with a rate of 40.1%.

Sustainable Procurement (In Japan, Consolidated)
*We achieved our certified palm oil procurement target of 100% under the RSPO book-and-claim method ahead
of schedule, in December 2021. We switched to RSPO mass balance from 2022 onward and our mass balance
ratio was 54.0% in FY Mar/2023.

Water resources (In Japan, Consolidated)
+The amount of water used in FY Mar/2023 was 121,000 cubic meters, three-quarters of which was used in
production.

-Water used for cleaning production sites is discharged into the public sewage system after passing through a
purification system. At research and manufacturing sites, efforts are made to prevent contamination by
outsourcing the collection of hazardous waste liquids to specialized companies, and there were no cases of
contaminated water leakage.

Waste (In Japan, Consolidated)
+The total amount of waste generated in FY Mar/2023 was 1,298 tons, of which 1,291 tons were recycled
(recycling rate: 99.5%).
+At each plant we are working to reduce the total amount of waste and to improve the recycling rate by sorting

waste into smaller pieces and converting waste into valuable resources.
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Social

Healthy Living
We will contribute to realizing a sustainable society by addressing global challenges and social issues though our
products and services.
Quantitative Targets
Targeting a 50% health food (supplement) usage rate among Japanese people by FY Mar/2031, with the aim
of extending healthy life expectancy and reducing medical costs (FY Mar/2023: 32%)

Local Communities and Employees
We will continue to build on the promotion of diversity and inclusion — a strength of FANCL's — and social activity
to contribute to the realization of a society where everyone can make the most of their abilities.

Diversity and inclusion

Policy

The FANCL Group, a corporation that truly cares for people, seeks to continually generate new value by ensuring
that diverse talent with various values and viewpoints can demonstrate their uniqueness and skills under the
slogan, "Embrace differences". We respect and recognize each other's diversity in age, sex, abilities or disabilities,
sexual orientation, gender identity, nationality, race, religion, values and ways of thinking, and work styles. We
strive to enable teamwork in an environment where each individual can shine with vitality, thereby promoting
change and creating new value.

Quantitative Targets
- Achieve a 50% ratio of female managers in FY Mar/2024 (FY Mar/2023: 47.1%)
+Achieve a 30% ratio of female senior managers* in FY Mar/2024 (FY Mar/2023: 28.0%)
+Achieve a 5% employment ratio of people with disabilities in FY Mar/2031 (FY Mar/2023: 4.46%)
(*Division manager or higher management positions)

Data on women in the workplace
Ratio of Female Employees (Non-consolidated: FANCL):
-FY Mar/2023 ratio of female employees: 62.2%; ratio of female employees in management positions: 47.1%
(+0.0% compared to previous year).
+Aiming to achieve a 50% ratio of female managers through the active promotion of female managers.

Childcare Leave Track Record (In Japan, Consolidated):
-Introduced a system that enables diverse work styles, including wider availability of shortened working hours,
flextime, and remote working, to support the balance between work and childbirth/childcare.

-FANCL Group offers its own unique spouse maternity leave and childcare leave benefit program. Five days of
special paid leave can be taken when a spouse gives birth. (All employees eligible).

Women
In FY Mar/2023, 100% of employees took childcare leave (8th consecutive year)
In FY Mar/2023, 100% of employees who took childcare leave returned to work

Men
In FY Mar/2023, 94.4% of employees took childcare leave (8th consecutive year)
In FY Mar/2023, 100% of employees who took childcare leave returned to work
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Data on the activities of employees with disabilities (In Japan, Consolidated)
-Established special subsidiary FANCL SMILE Co., Ltd. in 1999 to support the independence of people with
disabilities.
-FY Mar/2023 number of employees with disabilities: 112, an decrease of 2 compared to the previous year.
+FY Mar/2023 ratio of employees with disabilities: 4.46% (The statutory employment rate of people with
disabilities determined by the Ministry of Health, Labor and Welfare is 2.3%)
-Further expand opportunities for people with disabilities to play an active role, aiming for a 5% employment
rate of people with disabilities in FY Mar/2031.

Data on the activities of senior employees (In Japan, Consolidated)

Active Senior Employee Program:

«Introduced in April 2017, this is an employment category that is designed to for people aged 65 and over who
want to continue working, or who the company would like to continue to employ.
All employment categories are eligible, including non-regular employees, contract employees, part-time
employees, etc. The number of working days and hours is determined based on the wishes of each individual,
meaning employees can work flexibly at their own pace.
Number of active senior employees in FY Mar/2023: 18

Data on balancing work with nursing care, illness, and disability (In Japan, Consolidated)

Associate Permanent Employee Program:

Introduced in April 2019. This employment category was newly established for those who find it difficult to
continue working under the regular employee employment rules due to reasons such as nursing care, physical
iliness that requires long-term medical treatment, or physical disability, enabling such people to balance work
and life.

Number of Associate Permanent Employees in FY Mar/2023: 6

Human Resource Development
FANCL College, which is in charge of in-house education and training, focuses on producing human resources
who can embody our philosophy, who can lead the next generation of FANCL, who can work globally, who are
highly specialized, who can quickly adapt to the environment surrounding the company (SDGs, IT, digital human
resource training), and who learn autonomously.

Annual Training Hours Per Employee (FANCL Group):
+The annual education and training hours per employee for FY Mar/2023 was 22.1 hours, an increase of 3.9
hours from the previous year

Annual Education and Training Expenditure Per Employee (FANCL Group):
+Education and training expenditure per employee for FY Mar/2023 was ¥148,715, an increase of ¥22,418 from
the previous year.

Excluding personnel costs for in-house education and training department FANCL College, expenditure per
employee is ¥65,232, which is higher than the standard of other companies.
(In CY2022 the average expenditure of approximately 173 listed companies was ¥43,261)
Source: SANRO Research Institute, Inc. CY2022 (46") Survey on Education and Training Expenditure.
https://www.e-sanro.net/share/pdf/research/pr_2210.pdf

Work Environment
Employee Satisfaction
Every year since 2014, we have conducted an annual survey of management or the purpose of confirming
employee engagement, including management attitude and job satisfaction.
Employee satisfaction (Japan consolidated): 77.3% in FY Mar/2023.



https://www.e-sanro.net/share/pdf/research/pr_2210.pdf
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Human resources strategy to achieve VISION2030 management strategy

Since FY Mar/2023, we have formulated and are promoting a human resource strategy to achieve our

management strategy. Within this strategy, we have incorporated elements to achieve diversity and inclusion and

the development of human resources.

*For more details, please refer to our securities report.
https://www.fancl.jp/ir/library/finance_report/index.html



https://www.fancl.jp/ir/library/finance_report/index.html
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Governance

Enhancement of Corporate Governance Framework

Revisions to Board Composition:

-June 2023, The 43th General Meeting of Shareholders

Total of 9 Directors. 4 Internal Directors, 5 Outside Directors (including 4 Independent Outside Directors).
Ratio of Independent Outside Directors: 44%

Total of 5 Audit & Supervisory Board Members. 2 Internal Audit & Supervisory Board Member and 3 Outside
Audit & Supervisory Board Members (including 3 Independent Outside Audit & Supervisory Board Members).
Ratio of Independent Outside Audit & Supervisory Board Members: 60%

Sustainability Committee:

- The Sustainability Committee was established with the aim of placing sustainability at the core of our
management and improving corporate value over the medium to long term by achieving the goals we have set
for our priority themes.

+The Sustainability Committee is chaired by the President & CEO and consists of executive directors and
executive officers. In order for executive directors to adequately fulfill their supervisory and monitoring functions,
the Committee deliberates in advance on policies and strategies to be resolved by the Board of Directors,
manages and evaluates progress against targets, and discusses individual measures.

Group Risk and Compliance Committee:

+The Group Risk and Compliance Committee, chaired by the President & CEO, was established in May 2022
to strengthen risk and compliance management of FANCL Group.

+ The Quality Control Working Group, Corporate Ethics Working Group, Internal Control Working Group
(Finance and IT Control), and Information Security Working Group are established under the Group Risk and
Compliance Committee, and report to the Board of Directors on quality, advertising expression, legal violations
(including infringements regarding the environmental) and response to legal revisions, protection of personal
information and trade secrets, whistleblowing, fair trade, proper accounting procedures, maintenance,
improvement and evaluation support related to IT control, risk analysis and response measures related to
information security, and legal compliance status.

Officer Compensation System

Performance-linked Stock Compensation System:

+This is a stock-based compensation plan under which the company's shares are granted and distributed to
applicable directors in proportion to job position, and the degree to which targets are achieved. The system
consists of a performance-linked portion based on the degree of achievement of the medium-term
management plan, and a fixed portion based on the position of the applicable director.

- The performance-linked portion is positioned as a medium-term incentive to realize FANCL Group's medium-
term management plan, and compensation decisions are made from a multifaceted perspective, incorporating
the achievement rate of financial indicators and non-financial information such as "CO2 emissions,"
"employee engagement" and "business partner evaluations.”

- The fixed portion is positioned as a long-term incentive to increase corporate value throughout the director’s
term in office.

Nomination and Compensation Committee:

+The Nomination and Compensation Committee, which is chaired by an Independent Outside Director, was
established to ensure fairness, transparency, and objectivity of procedures, and to ensure that the Independent
Outside Directors are proactively involved in the nomination of Officer candidates and in the setting of Officer
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compensation.

*Number of Nomination and Compensation Committee members: 6 (2 Internal Directors and 4 Independent
Outside Directors)

Succession Plan:

-To ensure we can achieve sustainable corporate growth into the future, a Succession Plan was introduced in
April 2023 to systematically select and train potential future candidates for CEO and key executive positions
responsible for promoting the FANCL Group's management and business strategies.
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CO28EHE CO2 emissions AIA-F1+23-F2(X—4whE#)BIE Scope 1 + Scope 2 (market basis) target 1

AA-F1+23-F2(X—ry NE#E ) BERRE IR F—([ERE2 R IRUIERME Scopel + 2
(market basis) results reflecting volume of reneable energy use

EEWEELEER Ratio to target

AD=F1+23-F2(X—y NE#E)RE{T Scope 1 + Scope 2 (market basis) intensity
AJ—71 Scope 1

AJ—72 Scope 2

[BEZBRID-HAZ1—-FIBHADERCDWT [Reference Information] Utilization of
carbon-neutral gas

AJ1—73 Scope 3 2
SBENRAAPEELILES Ratio of Greenhouse Gas (GHG) emissions

I®I+— Energy BRI RILT—EREZ Amount of energy usage within organization 3
IRIF—[REAL Energy Intensity

AEADHEEH Emissions into the Atmosphere  FE3ERIDHEEE Emission Volumes by Type 4

TS2FvH{EEE Plastic usage TS52F v GRS EMICEIIE4RMIE Sustainable packaging based on the 4Rs

TP RO TS AFYIRER LS ER05. TEYIER - BERRTIAFvINERR
Percentage of FANCL Cosmetics plastic containers that use plant-derived or
recvcled plastic
HEFEAUSSREMCH I PRIBREROEA Adoption of environmentally friendly
paper in paper-based container packaging

FEZEY) Waste FEEYSHRYEEE Total emission volumes including waste, etc.
EEEEYHRIEEE Total volume of hazardous waste

7K Water IKERIDEUKE Water intake volume by water source
BEKOKEMRUHEE ST Waste water quality and discharge destination

AT AERSAE Sustainable Procurement B alaeR/N\— AHDFRZE LR Ratio of certified palm oil procured 5
RSPOSFEEN /NS ALEE RSPO-certified mass balance ratio
RSPOBEE Wi 7> RIL—hLEER RSPO-certified book and claim ratio

IE1818 % Environmental violations BIEESIERMAE Number of environmental law violations
BRICLBEIE%E Fines paid according number of environmental law violations
EZEE L Number of Employees 6

FJEIFAREZES 2 Number of Non-reqgular Employees

E9ENHEAESER Average Number of Consecutive Years Served

SEH S Average Age of Employees

MEETII4ES Average Annual Salary of Employees

REBDELZOEENER (£EMAKXS) Wage gap between male and female employees (all employment categories) 7

REEDBLZNELDER (IEHLE) Wage gap between male and female employees (permanent employees)

MEEOBELZNEEDER (EHBLSOIRTOLERKXS) Wage gap between male and female employees (all employment

categories except permanent emplovees)

EEH Management Position

T4 EIBREEER Ratio of Female Employees in Management Positions 8
LS LR Ratio of Female Employees

FER A Number of New Graduate Recruits

RZEAHHEO3FEETEEE Ratio of New Graduate Recruits Still Employed After Three Years

FiRIERAE Number of Mid-career Recruits

FE0ORAICHHZHIREEAZE Ratio of Permanent Employee Recruits who are Mid-career Recruits

AH4I\—371 Diversity Page
MBS OREEEE % Employee Turnover 9

XS OB Employee Turnover Rate

EEIRREEE Number of Employees Who Reached Retirement Age

S5BERE#L Number of Retirement Age Employees Re-employed After Retirement
BERELLE Ratio of Employees Re-employed After Retirement

(79747 >=7# 8 |HIE Active Senior Employee Program

THT747 37+ 8% Number of Active Senior Employees

[7YSIANEHE IHIE Associate Permanent Employee Program

7Y IAMEfE2 Number of Associate Permanent Employees
JEEZAAYIEIFT TU7IEX S 15 Area Permanent Employee Program for Store Staff
IV7IE#E% Number of Area Permanent Employees

SHEAEZESE Number of Foreign National Employees

L EHNSIEHEADEAZL Number of Contract Employees Promoted to Regular Employees
YL B XK Contract employee ratio

JEr S Temporary employee ratio

fELWEREAZ Employment of People with Disabilities 10
fEHV\EE SR Ratio of Employees with Disabilities

B IRIREFIEFIAEE Number of Employees who Take Childcare Leave
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B RAREERSER Ratio of Employees Taking Full Childcare Leave 11

BB ARERSEOERZE Ratio of Employees who Return to Work After Taking Childcare Leave
BIRAEREZOESX Retention Rate of Employees who Took Childcare Leave

B RER RS HEIEFAE L Number of Employees Using Systems Reducing Working Hours for Childcare
FOEEARFEEVSEE S Number of Employees who Took Paid Childcare Leave

H4I\—>F1 Diversity Page
TEARIR I FI A EE Number of Employees who Took Family Care Leave 11
TTEERBREVSEE 2R Number of Employees who Took Paid Family Care Leave

55ENIRIR Work environment Page
EPETERRZZKISE23 Domestic Statutory Checkup Rate 11
ARLZFTyIEIZEEE Number of Respondents of Stress Check

AR AFIvIERER Checkup Rate of Stress Check

FRIFHRESSEIFE Annual Average Actual Working Hours

BRI 285/ Monthly Average Overtime Hours

BIEIAETFI91935H%8 Average Days of Paid

BEARTIIESHEL Average Paid Leave Days

BIAAIRIIESER Average Rate of Available Annual Paid Leave Taken

EX£BEREE Level of Employee Satisfaction

BEIEE <IKREKE> B4R Lost-Time Injury Frequency Rate 12
FBEIEE <TETHKE> 21 Number of Work-Related Fatalities

BEEEER L Number of Labor Standards Violations

J-5%%75— No Overtime Day

SR EREEIMESEE %4 Participants in knowledge update training for executives

EERMIET AL BIHMESEE X5 New employee training participants in production engineering

AT AL B OITHHE %5 On-the-job training for new employees in research

A#ER Human Resource Development Page
— ANHEDOERIFHERRI Annual Training Hours Per Employee 12

— AHEEOOERIFHMEREL Annual Training Days Per Employee

HEMEFRER Total Education and Training Expenditure

— ANHEEOOERBBEMEER Annual Education and Training Expenditure Per Employee

HEMEDIESE Type of Education or Training

BEMEHEE R I0J 5 L0EEE Executive Candidate Development Program

SAEBEERTICL B TIF— DB Seminars Conducted Using External Lecturers

EIREVSEIRRICRET 341 R51> DB Guidelines on Financial Aid for Obtaining Qualifications Provided

T>4)L-DXA# Digital/DX human resources

J0-)VULA# Global human resources

f2FEF2E Health Management Page
2RI Health checkups 13
EEBIBRATER Measures against lifestyle-related diseases

A AINIIVZFFER Mental health care

HAFTER Measures against cancer

THEOMERENITR Women's health care

EEIFER Anti-smoking measures

RRIMENTSR Measures against infectious diseases

RIFRISS@mEX Interviews regarding long working hours

ithisg- #+& Community-Social Page
HEENEEISZHEE Amount Spent on Social Contribution Activities 13
Z{I&4%A Total Donation Amounts

NIDTAVIRIRTFIESHEL Average Number of Days of Volunteer Leave Taken

BISLFI—> Supply Chain Page
YIS —(C258 1 RS OMRE ] - [ LS REOEST - NEIADELE 14
Policy and Guidelines for Suppliers Consideration for the Environment,Compliance with Laws and Social Norms, and Human Rights
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J-RL—MINFR4&& Corporate Governance Framework

ER##1%#% Number of Directors A Number of Internal Directors 15
19+ Number of Outside Directors
37%4% Number of Independent Outside Directors

FRITHHAMERFEA LR Ratio of Independent Outside Directors on the Board

LA HEER Ratio of Women Directors on the Board

EZEE1%#% Number of Audit & $t™W Number of Internal Audit & Supervisory Board Members

Supervisory Board ersons FH37%149+ Number of Independent Outside Audit & Supervisory Board Members
IRIT1HAMEE B Ratio of Independent Outside Audit and Supervisory Board Members

ER##1%4EHR Term Limit for Directors 16

BN = BMEDIE Number of Board Meetings

B atER (BfH%) Board Meeting Attendance Rate (Directors)

e stEER (B5E1%) Board Meeting Attendance Rate (Auditors)

BRI SBMELER Number of Audit Committee Meetings

IRITEEBRGHER Attendance of Independent Auditors at Board Meetings

PITIEE I (AWFEFRNITIREE%R) Number of Executive Officers (Excluding Executive Officers who are Also Directors)

LHEHITR B LR Ratio of Female Executive Officers

184 - IRENEESZE B2 Number of Nominating and Compensation Committee Members 17
184 - IRBNE E S BIELE Number of Independent Nominating and Compensation Committee Members

184 - IRENEESHEE Nominating and Compensation Committee Meeting Attendance Rate

¥ Compensation Page

EFSSREN (55490 EREH1&) Compensation of Directors (Of Which, Outside Directors) 17
ECEISIREN (OBHHMEEETR) Compensation of Audit & Supervisory Board Members (Of Which, are Outside Audit and Supervisory Board Members) 18
25188 Accounting Audits Page
SETEEEEANDIREN Compensation for Accounting Auditors 18
BUNAH1EIZR Takeover defense Measures 18
TDfth Others Page
BUERIRERRR Cross-held Shares 18
12754 7>A Compliance Page
AIERIEER - #3844 E% Number of Whistle-blowing Reports/Consultations 19

A T54 T AHEDEE Compliance Training in Place
1> F54T7>2EE% Compliance Committee
2 T517 > 28 #E Compliance standards
BEE - 58558t Purchasing and Procurement Policy
AERRHI S 2T LEEATSET Internal Control Systems and Basic Policy
SBEREHS%E Total political contributions
JEBS LEE R 438 Number of corruption prevention violations
SEIEREL Number of legal violations
EBRUCBHELRSIE. BHE. A DHEE Total amount of fines, surcharges, and settlements related to corruption
TEECBIT 3 A EHOBR ULt B DR F I (IR AEX Number of employees dismissed or disciplined for violating policies relating to corruption
MU = ERAREE X
Independent Assurance Report End of the Book
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I’IE Environment
NP SREGE ==ty 201848 201948 202045 202145 202245
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
COMft= _ _ Y 3 i t-CO2
Coemissons | 23T LHAI=T2AX—T MRS B P 11,751 11,535 11,163| 10,791 10,419
Scope 1 + Scope 2 (market basis) target In Japan,
Consolida
20-F1+20-F2(X—rryNEte)=iE ted
BELRETR A RBRERIRUR X2 11,751 10,665 10,522| 10,740| 4,012
Scopel + 2 (market basis) results
Results reflecting volume of reneable energy use
=50 35 -3
S EIRLE 100.0%| 92.5%| 94.3%| 99.5%| 38.5%
Ratio to target
N e t-COz/ &
Scope 1 + Scope 2 (market basis) intensity million ' ' ' ’ '
— t-CO2
A3-71 EIPuiEsE 3,304 3,099 3,066 3,476 3,426 %
Scope 1 In Japan,
N Consolida
&R ted 1,508| 1,621| 1,636 2,029 2,090
City gas
LNG 648 618 571 651 657
LPG 295 49.7 7.5 7.2 7.5
AT 853 810 852 789 671
Kerosene
ZAI-T2(X -y 2 #E) s t-CO2
. . _ e s
ifﬂﬁcl*lb*-ﬁfﬁ;ﬁﬁﬂ?bﬁ.?ﬁﬁ *2 In Jagen, 8,447 7,566 7,456 7,265 587 &
pe 2 (market basis) .
Reflecting volume of renewable energy use Consolida
21-72(07 >3V B#) 9,032| 8335 7,728/ 8,996 8,343
Scope 2 Location Based

%1 YRFFEUTADERERE THHCOHFH BHIHER [2050FEFTICCOHHERBEBTLO] CHWRBBMETY . AD-F2@Y-ry NEEZIFALTVET,
Target value for CO: emissions reductions to achieve net zero emissions by FY/Mar 2051. Uses scope 2 market basis.
%2 BAERR I —(ERASEZRIRE (S, BEICHSCOHHEBLONBAERREIRIF—HROBHFREZRERLTVET,
Reflecting the use of renewable energy means procurement of electricity derived from renewable energy sources that emit zero CO2 in the generation of power.
* ENEEEREECE IS NE=BRIINRT -2 RUTVET .
* mark : Indicates data subject to independent assurance calculated in accordance with the calculation criteria.

[EZBRIN-ADZ1— R IIIRBHADERICDNT

H=ROZ1-MIIVBHREE. FERIORIENSRBCEZEFTOTIRTREIZIEENR A%, HREETORBFELIOSIINILHTAIHENE
COALZYRTHER (h—R>-ATTYR) U EACLZCOHLEZRETOICTRENTEIHAANDIETT,

[Reference information] Utilization of carbon-neutral gas

Carbon neutral gas is a gas fuel in which CO. emissions from its use can be reduced to net zero by offsetting (carbon offsetting) the
greenhouse gases generated in the process from raw material mining to combustion using CO: credits generated by environmental
conservation projects around the world.

SIEREEE BT 20234388
Range Unit FY Mar/2022
COHHtE _ t-CO2
COzzemissiis 21-71 EriEss 3,426
Scope 1 In Japan,
Consz”da AZXERSNSH—RDZ1— NIRRT OB Gz
te N N ot iy
N> =1~ NSRH A ER BRI CneaRLTRE - _
e Carbon-neutral gas emission factor is
Reflects carbon-neutral gas utilization 1,693 )
calculated from gas consumption by
assuming zero emission factor
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ST EREBF ==tiva 20184 20194 20204 20214 20226
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
COBRER [ 4o | tco.
CO: emissions EPE#E 137,316| 176,433| 173,397| 128,821| 164,175
Scope 3 In Japan,
Consolida
2;3:{1 ted 75,963 89,625 95,747| 69,041 86,589
?ijr'y)zz 11,157| 31,622| 24,988 12,957 6,184%
h73U3 700 1,126/ 1,092| 1,100 2,039
Catergory 3
h7 104 22,428| 25,314 27,024 26,731| 26,731
Category 4
h73U5 1,041| 1,088 1,167 972 909
Category 5
H73U6 288 295 297 274 252 %
Category 6
h>3U7 1,380 1,422 1,369 1,300 1,241
Category 7
H7U8 0.0 0.0 0.0 0.0 0.0
Category 8
H7IU9 3,534| 3,598 3,971 597| 403
Category 9
H7IU10 0.0 0.0 0.0 0.0 0.0
Category 10
zg;ojm;'{}l 20,617 22,142| 16,932| 14,981 38,792
H7IU12 208 201 810 868| 1,035
Category 12
H7IU13 0.0 0.0 0.0 0.0 0.0
Category 13
H7IU14 0.0 0.0 0.0 0.0 0.0
Category 14
H7IU15 0.0 0.0 0.0 0.0 0.0
Category 15
BEDRIZ  [co. (—mbRR) ~ %
- 02 Iii%* 100.0/ 100.0| 100.0| 100.0/ 100.0
Ratio of Greenhouse N C lid
Gas (GHG) Emissions |14 (*52) ontzc:jl ’ 0.0 0.0 0.0 0.0 0.0
Methane
N20 (BESLER)
oo 0.0 0.0 0.0 0.0 0.0
HFCs(MM oot v)
Hydroflourocarbons 0.0 0.0 0.0 0.0 0.0
PFCs (B#ovsitamsa)
Perfluorinated compounds 00 OO 00 00 00
SF6 (FRIvEhRE) 0.0 0.0 0.0 0.0 0.0

Sulfur hexafluoride

%3 20-73 hFTVIDEEFERVT—IDEE(CLN202243F NS EERBRIHILELR,

Calculated results decreased from FY Mar/2022 due to changes in Scope 3 Category 9 calculation methodology and data.
* ENEEEEECEISHEHINE=BRIINRT -2 RUTVET .
* mark : Indicates data subject to independent assurance calculated in accordance with the calculation criteria.
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IRIT Environment FANCL CORPORATION
IRIE Environment
SEREEE ==tiva 20184 20194 20204 20214 20224
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
IRIF— HEHEM IXIF—(EREES -
Creray TANE R o trirgy v Eess| G| 128,952 126,773) 120,349 141,210| 139,435
Amount of Energy Consolida
usage with in 55, 8H{EHSE ted MWh 18,539| 17,582| 16,942 21,021 20,635
QOraanization (E%%%ﬁﬁ@)
Of which, Electricity usage GJ 66,739| 63,294 60,991| 75,674 74,285
T 689 737 747 912 939
35 & hAZERE (1000m)

Of which, City Gas usage

GJ 30,984| 33,165| 33,617 41,027, 42,258

Fm
55 LNGERS (t000m) 343 308 284 293 296

Of which, LNG usage
GJ 14,899| 13,381| 12,354, 12,754| 12,882

t 88 98 16 2.4 2.4
55.LPGfERZE
Of which, LPG usage
GJ 4,490 4,988 835 121 120
kL 323 326 342 317 270

S5 THERE

Of which, Kerosene usage

GJ 11,839 11,946 12,551, 11,634 9,891

ERREAS MWh 475 501 499 1,161 1,411
Total private generation G 1,709 1,805 1,797 4179 5,081
WETIHKEB
Solar Power Generation, MWh 395 387 388 374 376
Shiga Factory
BB TS
Solar Power Generation, MWh 80 1 15 1 11 1 12 107
Gunma Factory
=BTIEXB
Solar Power Generation, MWh - - = 87 244
Mishima Factory
RArEYIiR Y- K5
Solar Power Generation, MWh - - - 587 684
Kansai DC

IRIVF—IREEAL L EEATAE Gl/{EM

Eneray Intensity TI’?“’* IREAISE ERE | 105.3| 100.0| 104.7| 135.8| 134.6

otal Energy Intensity In Japan, | /¥ 100 milion

o= Consolida
- ted 545 49.9| 531 728 717
Electricity
AhAR 253 26.2| 293|395  40.8
City Gas
LNG 12.2 10.6 10.8 12.3 12.4
LPG 3.7 3.9 0.7 0.1 0.1
AT 9.7 9.4 10.9 11.2 9.5
Kerosene
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FANCL CORPORATION

SIEREEE BT 20184 20196 20206 20214 20226
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
RLNADHFH NOXx o t
Emissions into the | FEABBIDHELE | Nirogen Oxides Ilj\hsii?ﬁn 1.5 1.5 1.5 1.5 1.4
Atmosphere Emission Volumes by Cn apan,
SOx onsolida
Type e oides ted 0.1 0.1 0.1 0.1 0.1
TIRFYT | I52F YR ERULERIMCBIBARE | g | ] ) ) 430 509
{ERE Sustainable packaging based on the 4Rs 4 In Japan, : .
restcusRes  Ir UEIROTSRF VIR EALESEDSS, | N
HEYDERE - BAERR T SAFvIOERR B B . 17.6 40.1
Percentage of FANCL Cosmetics plastic containers that use ) )
plant-derived or recycled plastic
Rz EAUES R EM(CE B RIBR B« s O A
Adoption of environmentally friendly paper5 in paper-based - - - 79.9 85.2
container packaging
Gl RIS IILE EPyEE ‘ 1,521 1,588 1,442 1,316 1,298
Waste Total Emission Volumes Including Waste, etc. In Japan, 4 Y Y / ’
Consolida
| =
j:ﬂf;i’id ted 1,516/ 1,583| 1,435 1,309 1,291
RIS SR 5.0 5.0 6.5 6.9 7.2
Volume of Disposed Waste ) ) ) ) )
BEREYHIHE kg
Total Volume of Hazardous Waste g 3’209 46’641 5’098 3’262 51550
In Japan,
1 C lid
edatad Ted 109|  182| 488 184 570
)
R 1,382| 1,619 2,108| 1,834 3,197
?iiste 1,527 43,935 1,979 803 1,158
IKEREARImEER
Products using mercury waste 151 860 305 130 320
R RZEYD
Infectious waste 40 45 217 310 305
BEWEEESR
Toxic sludge waste 0.1 0.0 0.0 0.0 0.2
JOVEFRRE &l
CFC-using products waste Pieces 0.0 0.0 1.0 0.0 0.0
K KIFBIOHUKE |z ; Bm
Water Water Intake Volume th7j<tﬁ EPEE | (10,000m3) 12.1 11.5 11.3 11.5 12.1
by Water Source omestiC water sources In Jape_jn,
HEKOKE WHEKE (EATKE) |Consolida
RUHE S Total Water Discharge Volume ted 11.2 10.7 10.5 11.3 11.6
Waste Water Quality Domestic Sewer Waterway
aste Water Quall =
and Discharge K3 BOD t 8.8 8.8 9.6 8.8 8.4
Destination Water Quality (BOD)
kgg COD 4.4 4.9 5.3 4.9 4.4
Water Quality (COD) ) ' ) ) )
)iy
KES SS 3.3 2.9 2.0 2.9 2.4

Water Quality (SS)

%4 Reduce(BF2T5AFYIEREOHI) - Reuse(FEDEFIMA) - Recycle(BREUNUY 1)L ) - Renewable(FBAEFRM F L (HHBYIFRMADEIDE X )

Reduce (reduction of container resin), Reuse (reuse of containers), Recycle (recycling of container recovery), Renew (switch to recycled or plant-based materials)

K5 SRS, IEAMIR. BAERSE
Certified paper, non-wood paper, recycled paper, etc.
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IRIE Environment FANCL CORPORATION
IRI% Environment
SYSRECHE BT 20184 20194 20204 20214 20226F
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
iﬁ‘%ﬁﬁ-"ﬁgn }%ﬁ.ﬂﬁgﬁ/\o—bfﬂi@aﬁf@ttg ERERE 0/0 100 O 100 O
Sz Ratio of sustainable palm oil procured ) ) B ' '
p p In Japan,
Sustainable Consolida
Procurement RSPOSREENANT A LEER ted 54.0
RSPO-certified mass balance ratio . . . . ’
RSPO%@EE?“}OT\/ |\’7|/—L\JZIS>—_{.“_-‘ _ _ _ _ 46 O
RSPO-certified book and claim ratio '
BIEER T~
:vironmental violations Eiﬂ/ﬁﬂ&&ﬁ:y iolati EIPu fr 0 0 0 0 0
Number of environmental law violations In Japan,| Number
_ R Consolida
35\ 7_KF9§JE ted O O O O O
Of which, water-related
35, AKUELE
Of which, atmospheric related 0 0 0 0 0
55, BB 0 0 0 0 0
Of which, waste-related
TOft 0 0 0 0 0
Other
EBRICKDEIEREE =
Fines paid according number of environmental law 0 0 0 0 0
violations '
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FANCL CORPORATION

NP SREGE =<tivi 201848 201948 202045 202145 202245
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
egis ke
I A 702 724 572 558 557
Women Non-
Persons
consolidated:
i FANCL
e 316 331 329 339 339
B 1,018/ 1,055 901 897 896
TEEEH x1
Number of Employees —
women T A 869 903 752 736 734
FANCL Persons
Group
e 512 529 525 534 547
1,381 1,432| 1,277/ 1,270| 1,281
Total
ey -
PR A 2,148/ 2,207| 2,223| 2,047 1,878
Women In Japan
’ Persons
" Consolidated
e NT I NES=F ] S
Number of Non-Regular Employees ver 65 64 59 54 51
E 2,213 2,271 2,282 2,101 1,929
otal
aiE ames | 11.8) 121 12.1] 123|125
In Japan, Years
SR Consolidated
Average Number of Consecutive St 12.0 12.1 12.8 13.0 13.2
Men
Years Served
11.9| 121 124 126 1238
Total
it Cles # 38.7| 393 39.8] 403 405
Women In Japan, ages
Consolidated
FIER St 39.9]  40.2| 410 414 416
Average Age of Employees Men
d 39.2|  39.6] 403 408  41.0
otal
PV BRI FH
TRETIES Noncomsidaes:| Thousand | 5,951 5,887| 5722 6,158 6,189
verage Annual Salary of Employees FANCL Yen

¥1 2020FEOREEHN2019FE (CLAKRECHA U TVSIBAIE, 20205108 OIV7IEHT B ABHIESUECHE, [EHENHBOEH BN TUTIEHHEBABITURIH T,
The reason for the large decline in the number of employees in FY Mar/2021 compared to FY Mar/2020 is that permanent employees working in stores were transitioned to
area permanent employees in accordance with a revision to the personnel system for area permanent employees in October 2020.

%2 EEEHCEBBIIIVVIEHE. BLURKHE. (-MBZEHFT.

Includes area permanent employees working at direct stores, contract employees, and part-time employees.
From April 2018, all of the above employees have switched to permanent employment contracts.
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FANCL CORPORATION

SEREEE Eiv 20184 20196 20204 20214 202265
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
BRI
Non-consolidated: % 45.8 46.2 50.5 49.3 50.2
FANCL
EEEOBROEEOER(LRAXS) iy
Wage gap between male and female employees ATTENIR ' % 46.1 44.2 55.2 46.2 48.9
(all employment categories) CORPORATION
BK Do VR
o e % 43.5 40.7 43.1 42.8 42.0
Ltd
I
Non-consolidated: % 75.2 82.4 75.5 81.5 77.3
FANCL
REBOBROEROER(EHE) o
Wage gap between male and female employees ATTENIR ' % 71.4 68.6 73.2 68.7 73.5
(permanent employees) CORPORATION
BK T VR
e | % 84.3 81.5 79.4 81.6 75.1
Ltd
BRI
Non-consolidated: % 60.3 64.6 84.5 71.5 79.3
FANCL
REBOBEZOEROER P —
(IE?iELX%(D?'/\UD@EﬁH IZﬁ) Non-consolidated: % _ _ _ _ _
Wage gap between male and female employees ATTENIR 0
(all employment categories except permanent CORPORATION
employees) BK Do )LfE
Mo e % 86.3 76.4 76.0 78.1 99.3
Ltd
ey ) A _ _ _
Women on-TEE | 139 137
FANCL
E=ls Group A - - - 181 185
Men Persons
it A - - - 320 322
otal Persons
ﬁ,lin ﬁbkl;jwmv 98 98 107 112 112
on-
B consolidated: A
Ven FANCL Percons 114 127 123 126 126
5t
T Total 212 225 230 238 238
Management Position ’
it ik 7527 10 14 13 12 12
Women Non-consolidated:
B ATTENIR
MeL CORPORATION A 8 7 7 8 8
e Persons
; 18 21 20 20 20
otal
It I 5 5 4 4 5
Women Non-consolidated:
Bt FANCL B&H Co.,
o Ltd A 41 38 43 43 45
E'I' Persons
; 46 43 47 47 50
otal

%1 BHNTEEEL TLRLSHT —YE AT

*1 Data cannot be calculated as there are no men in this employement category
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NP SREBE =<2 201848 201948 202045 202145 202245
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
J—TiEkE
FANCL % - - - 43.4 42.5
Group
BRI
Non-consolidated: % 46.2 43.6 46.5 47.1 47.1
SRR R FANCL
Ratio of Female Employees in Management Positions N Bk 7’231’ "
sl I T 55.6 66.7 65.0 60.0 60.0
CORPORATION
BK D7V
e e % 10.9 11.6 8.5 8.5 10.0
Ltd
G —TEsE
FANCL % - - - 28.7 27.9
Group
R IP
Non-consolidated: % 25.4 23.1 22.5 25.3 28.0
M EREIRR TR FANCL
Ratio of Female Employees in senior Management Positions Sk 7?:7 )
| % 50.0 57.1 57.1 66.7 55.6
CORPORATION
BRI VR
e sl % 10.0 11.1 0.0 0.0 7.7
Ltd
I —TEsE
FANCL % 62.5 61.8 58.9 58.0 57.3
Group
BRI
Non-consolidated: % 69.0 68.6 63.5 62.2 62.2
TR EER FANCL
Ratio of Female Employees Bk 7?:7’
| % 78.2 80.7 82.4 82.2 80.0
CORPORATION
Bk JT"/@"JL%&%
e e % 28.5 28.9 31.1 31.7 32.1
Ltd
ey
Women EPEsE 26 25 18 29 28
B EL B In JaPan,
Number of New Graduate Recruits Men Consolidated A 21 15 4 18 14
= Persons
; 47 40 22 47 42
Total
FRARTEBOIFRTEER
Ratio of New Graduate Recruits Still Employed After Three Years % 84.0 82.5 91.5 75.0 90.9
ﬁin EPERE 16 20 15 15 25
qliz%ﬁéﬁﬁ%ﬁ e In Ja_pan,
Number of Mid-career Recruits Men Consolidated A 20 19 16 21 22
_ Persons
et 36 39 31 36 47
otal
EHEOFEAICEDHDIHREAR x1
Ratio of Permanent Employee Recruits who are Mid-career Recruits % 59.1 57.0 63.9 46.6 52.8

%1 [EHBORAERICEDZEHEBOMRRAELROAE (MREBE—EUERA)

Ratio of permanent employee recruits who are mid-career recruits (rounded to one decimal place)
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% Social

H4I\—->71 Diversity

SEREEE Eiv 20184 20196 20204 20214 & 202267
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
EPEss A
In Japan, Persons 58 59 55 69 63
IES=TOT 3=t Consolidated
Employee Turnover JI—TiEsE A
FANCL - - - 73 72
Group Persons
EPEE
In Japan, % 4.4 4.3 3.9 5.3 4.9
Ed=I0r B Consolidated
Employee Turnover Rate ) —Fiass
FANCL % - - - 5.5 5.5
Group
EFRIEL e 3 9 0 0 0
Number of Employees Who Reached Retirement Age I?L%” A
— - n Japan,
SEBEREX Consolidated 3 4 _ _ _
Number of Retirement Age Employees Re-employed After Retirement
BEMAELE % 100.0 44.4| - - =
Ratio of Employees Re-employed After Retirement
— . — = 2017F4H8A 65U EMHROITIT(ISZTHEHIE]
57 =7 .
|—} _7747_/_} *iEJ%UE EPiEsE AR Active Senior Employee System for people over 65, introducced in April 2017
Active Senior Employee Program In Japan, Yes or No https://www.fancl.jp/csr/labor/employment.html
— — Consolidated
Number of Active Senior Employees Persons
S = 2019F4AEA EHBOERRDI7YSIAMNEHE ]
AYES =3 Fiid
r) J/I/f hIE*iEJ%“E B Associate permanent employee category, introduced in April 2019
Associate Permanent Employee Program Yes or No https://www.fancl.jp/csr/labor/employment.html
7Y IANEEE A i 4 5 6 6
Number of Associate Permanent Employees Persons
2018%F4H1H LEOBEEEHTEKEZNHELB%IVTIEHE INIE
Eﬁﬁx’i‘yjﬁUfIUT’IE?iEJ %Ufg aE All contract employees working at direct stores nationwide became
Area Permanent Employee Program for Store Staff Yes or No area permanent employees as of April 1, 2018
https://www.fancl.jp/csr/labor/employment.html
TU7IEHHES A
Number of Area Permanent Employees Persons 1,088 1,146 1,369 1,246 1,099
egis
Women EPuEE A 83 99 81 65 68
/ . In Japan,
PANEIPN == B4 Consolidated Persons 7 6 5 6 6
Number of Foreign National Employees Men
- 90 105 86 71 74
Total
egid
i 31 13 8 5 2
DA ENS Women A
FEAOZRAE E=ls Consolidated Persons 1 1 0 0 0
Number of Contract Employees Promoted to Men
Regular Employees 5
32 14 8 5 2
Total
EREsE
I S R
ZARIALE In Japan, % 3.4 3.2 3.3 4.1 4.4
Contract employee ratio Consolidated
N ElPEss
RyErt S R
MBHALE In Japan, % 4.5 8.2 4 5.2 5.0
Temporary employee ratio Consolidated

%1 202084818, EHEABHEZZREL, EFFHHZ60RN565mMICERUIZIET,

FIHCEADSSER TEBIHERMLTVET.

2020FE L E EFERBERGTOTY, HEENR LU TREIHDUN TEZRIBLZEMBLUTH.

On April 1,2020, we changed the permanent employee system, extending the retirement age from 60 to 65. As a result, the number of employees that have retired since FY

Mar/2021 is zero.

We have developed an environment where employees can work for a long time with peace of mind, by providing opportunities to remain active regardless of their age.
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NP SREGE =<tivi 201848 201948 202045 202145 202245
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
A1t s N 23 33 40 45 46
Women In Japan,
BAVEREM s Consolidated Persons
= Z{ X !
Employment of People with Disabilities Men 37 48 63 69 66
i 60 81|  103] 114 112
otal
BENAVERERE x1
Ratio of Employees with Disabilities % 2.31 3.07 3.76 4.29 4.46
171 -
Women Ilj\;lif‘ﬁ:’ A 57 90 75 53 51
BIRREHIERIREL . Consolidated | Perons
Number of Employees who take " 14 19 20 14 17
Childcare Leave en
st 71 109 95 67 68
otal
it Eriess % 100.0| 100.0/ 100.0| 100.0 100.0
Women In Japan,
S Consolidated o
ven o 100.0 95.0 87.0 77.8 94.4
ol o | g, 100.0, 100.0| 100.0] 100.0| 100.0
omen Non-consolidated:
FANCL
e % 100.0/ 938  833] 769 100.0
BIRIRSEEUSER %2
Ratio of Employees Taking Full Childcare Leave 7 _
w WRTTZT | o 100.0/ 100.0| 100.0| 100.0/ 100.0
omen Non-consolidated:
ATTENIR
B CORPORATION
Men % - - - - 50.0
it sk i | o 100.0| 100.0| 100.0/ 100.0/ 100.0
omen Non-consolidated:
FANCL B&H Co.,
S " % 100.0/ 100.0| 90.9| 80.0/ 100.0
Men 0 . . . . .
ey T
R — o | 100.0 100.0/ 100.0,  84.0, 100.0
Ratio of Employees who Return to Work After St Consolidat:ed
Taking Childcare Leave !
ver % 100.0 100.0 100.0 100.0 100.0
e -
R — o mamE | % 100.0/ 100.0| 100.0| 100.0|  96.3
Retention Rate of Employees who Took Childcare Consolidat,ed
Leave B
e % 100.0 100.0 100.0 100.0 100.0

%1 IBEEFRUESATLET, Includes non-consolidated subsidiaries

X2 SHMBOBRAEHNELEATVET. (72T -TREOBRFIEELL T, BBELE B RIIBABEZEA, BBEENLEUEES. SHEORBIERABOEENTEETT., (REAEIMIR) )
Includes FANCL's own childcare leave program. (FANCL Group has introduced its own unique benefit program which includes spouse maternity leave and childcare leave. When a
spouse gives birth, five days of special paid leave can be taken. (All employees eligible).

10
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% Social FANCL CORPORATION

H4I\—->71 Diversity

SEREEE Eiv 201848 20196 20204 20214 202265
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
— - " EPEss
BIREFEESHEHEFRAELR «1 =
X . ) ) In Japan, A 140 154 119 132 126
Number of Employees Using Systems Reducing Working Hours for Childcare .
Consolidated Persons
egis
EruiEs 14 12 6 6 9
= 4 Women In Japan A
FOEENBESEL %2 o Persons
) B4 Consolidated
Number of Employees who Took Paid 2 0 1 0 1
Childcare Leave Men
&
“ 16 12 7 6 10
Total
ey
EruiEss 5 5 4 6 0
Women In Japan A
NEBHIERRELR 3 oy Concaming | Persons
Number of Employees who Took Men 0 0 0 0 0
Family Care Leave
B
Total > > 4 6 0
TEEARIREISE
Number of Employees who Took 29 23 11 15 23
Paid Family Care Leave

X1 EETEFABRISESDETIOHBEAEEINDECS, T72TNIN—TTETFIVNEREZESDHET IIIRIMEILALTVES . (REAEMIR)
While the statutory requirement only applies until the child reaches the age of three, FANCL Group has expanded the period of coverage to
"until the child graduates from elementary school” (applicable for all employees).
X2 SEETEMERCOF LIRSH IOHBUSEIRERECS. I7>TVIN—TTET 1 FRIICOE LR8H JOEUSERTAELLTVET . (REAENTIR)
While the law allows for a maximum of 5 days per year, FANCL Group allows for a maximum of 8 days per year (applicable for all employees).
%3 EUS LEPROOZHZEUSUAE. S5ICEORIENEMEIRETHIIHEE. BZERTROBL TERNIERBHRINROFIBENEIETT, (RRAENMIR)
After the maximum of 93 days has been taken, if the family member requires further nursing care, any annual paid leave

EIERIE Work environment

e e e e e o
e mmas | o 100.0/ 100.0| 100.0| 100.0|  100.0
n Japan,
P Consolidated
s o oo ot e hec s | 3057 3,174 3277 3,147 2,949
A ek % 984/ 97.6| 977 973  98.3
R :Tf?fgﬁffkng e Eras i 1,435 1,426 1,397| 1,491 1,494
T e vours o) wm 5.2 4.2 3.5 3.8 4.1
Eﬁﬁfﬁfﬁ%ﬁiﬁ y s DE'YS 19.8]  19.1) 204 225 216
317 P=tmE . lidated
it e o 14.1 150/ 161| 183  18.1

BENIRTEEEER 1

Average Rate of Available Annual Paid Leave Taken

% 71.2 78.1 78.9 81.4 83.9

P = - EPEE
ERABEE moapan, | % 84.3] 820/ 81.6 803  77.3
evel of Employee Satisfaction

Consolidated

X1 EXREHRAROMC. BRI (58) | BERAR. RBELE B EXBERRRESHMIBCISL TV ERtEH TEL
In addition to paid annual leave, holidays independently provided by the Company such as summer vacation (5 days),
condolence leave, and spouse childbirth/childcare support leave is also included in the calculation.

11
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FHEI=E Work environment

SEREEE Eiv 20184 20196 20204 20214 202265
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
) KL= LK== Y7 .
FBEEE <HREXE> RER xa
_ _ a EPiEss % 1.04 0.50 1.84 0.89 1.00
Lost-Time Injury Frequency Rate
In Japan,
) KL= L == #4 i
FEIKE <THTKE> #51 Consolidated
. % 0.0 0.0 0.0 0.0 0.0
Number of Work-Related Fatalities
FEREEERITER x2 = 0 0 0 0 0
Number of Labor Standards Violations Number
— A Yes
— — x fiiid
/ yﬁ%j— *3 GGES https://www.fancl.jp/sustainable/society/workstyle/worklifebalance/index.
No Overtime Day Yes or No html
EHENEERITMEZEE x4 A
- ) o ) 222 231 246 252 243
Participants in knowledge update training for executives Persons
R AL BHEZBE x5 A i i i 3 a
New employee training participants in production engineering Persons
TRITEEET AFLEOITHHE x5 A
job traini i - - - 4 4
On-the-job training for new employees in research Persons

X1 [ ECL BT E SR/ HENE S BRI 1,000,000 | TEL
Calculated as "number of fatalities and injuries due to occupational accidents/total number of actual working hours x 1,000,000
%2 FHHEEEBEOFBCLNEREBREINNESNTEE Calculated based on whether it was considered a violation by the Labor Standards Inspection Office
%3 T3, [E&ZPRVTER Conducted with the exclusion of factories and direct stores
X4 BLEEEE. BEHEIR. BESIES/>U7 Safety considerations, overwork measures, health care line care
X5 ZRURITEIX NEBOEMRFAEIE (KYT) REOHHEREM Training in safety risk assessment activities and hazard prediction training

AMEBER Human Resource Development

SFREEE L 20184 20196 20204 20214 202267
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
FRBBMERITR 1 e 12
o N s | B g5 640 88,148 55,677| 62,201 72,077
Annual Total Education and Training Hours In Japan, times
RSO RIHERR e
- = Bl bHMZRFRE] X2 =1
Annual Training Hours Per Employee times 22.7 23.6 15.5 18.2 22.1
— ANERDOFERIFHERE x2 H 3.0 31 21 2.4 29
Annual Training Days Per Employee days ) ) ! ! !
BEMERER BAM
y . . Millions of 509 482 423 432 485
Total Education and Training Expenditure v
en
—ASEROHD BifE %2
=720 ,'EEFE'EJ%Z'E’ ,H,‘ EiH , E 139,944| 128,846| 117,757| 126,297| 148,715
Annual Education and Training Expenditure Per Employee yen
HBEMEOTESE B B Yes
N ==
Type of Education or Training EP9ES Yes or No https://www.fancl.jp/sustainable/society/workstyle/rearing/index.html
= N prymm In Japan,
ﬁ?gﬂﬂﬁ&%ﬁﬁ)ﬁ,jﬂq j[_\@ﬁﬁ}\ Consolidated ﬁ,ﬂ]\i\ ﬁ Yes
Executive Candidate Development Program Yes or No https://www.fancl.jp/sustainable/society/workstyle/rearing/index.html
SMEBERATICL I —0BE B B Yes
Seminars Conducted Using External Lecturers Yes or No | Yeshttps://www.fancl.jp/sustainable/society/workstyle/rearing/index.html
EREUSEIRRICBIT 211 RS1> DB R (St B Yes
Guidelines on Financial Aid for Obtaining Qualifications Provided Yes or No https://www.fancl.jp/sustainable/society/workstyle/rearing/index.html
FS4)L-DX %3
T'/_@“/ N7 — A _ _ _ _ 119
Digital/DX human resources In Japan, Persons
J0-)VL A x4 Consolidated A — _ — — 87
Global human resources Persons

X1 IOV TEBEMESFITHI I7 TV KR INEI U EIHMEDRE
Track record of education and training conducted by FANCL College, a division of the FANCL Group that is specialized in education and training department
TN~ TEEMERBPITHI TP TV F INEHEU BB HME B LR B2 — B E E 5 THUTESR
Calculated by dividing the number of days/hours of education and training conducted by FANCL College, with the number of employees in the consolidated Group
FINRIMET D) S W SN TR IRERBRSISE UK ES
Employees who have attended all in-house digital training programs and passed certification exams
X4 J0-)ULRFHET DI S LR IR TRBEETOEIC 730m EEEUSURIEES
Employees who have attended all global in-house training programs or obtained a TOEIC score of 730 or higher

N

w
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FANCL ESG DATA BOOK B AR TrYHI

% Social FANCL CORPORATION

f2FRE#E= Health Management

SEREEE Eiv 20184 20196 20204 20214 202265
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
- EEEZHI SR
R ERDIRP® y s |
Health checkups Percentage of employees receiving health Non-consolidated: Yo - - - 100.0 100.0
checkups FANCL
MEVRIEBOEIE x1
Percentage of employees with blood % - - - 7.8 5.6
N " pressure risks _
HERB BRI MABVRIEBDOEIE x2
Measures against lifestyle Percentage of employees with blood sugar % - - - 2.6 2.7
related diseases risks
IREUZIEDRE 3 .
I Yo - - - 25.6 24.2
Percentage of employees with lipid risks
< o EPEss
AN R ZNZF Ty EEISH 4 oo % _ _ ) 3.9 6
Mental health care Stress check group analysis Consolidated
NN SOTRELTIZ
E W) h*ﬁnéﬂnéz. %5 [P % ) ) ) 78.6 82.4
HALTEE Breast cancer screening uptake rate Nc.m—
Measures against cancer ETEA N consolidated:
9 FTEGHAMRLFZZE x6 FANCL o
i ! Yo - - - - 76.7
Cervical cancer screening uptake rate
DR pea A R sy O ) IS fRRLELLE o
, h/ h Participation rate in seminars on women's % - - - Managers and| ~ Executives:
Women's health care health care above: 100% 100%
=3NS I2JER 0
) ) Y%o - - - 7.2 6.5
Anti-smoking measures Percentage of smokers
RRURESTES . "
|l\: *Eﬂ;ﬁ' t infecti RHIRERRLES % - - - 0 0
_easures against infectious Number of infectious disease outbreaks
diseases
REFRS @ REFRSSEEITEL
Interviews regarding long Number of interviews regarding long 1 - - - 6 3
working hours working hours

X1 UNHEER 14080 EFT3HEEREA90MmHgI £
Systolic over 140 or diastolic over 90 mmHg
%2 HbA1c:6.0%U £
HbA1lc: 6.0% or higher
%3 LHEE: 2.0 £
LH ratio: 2.0 or higher
¥4 HEYRT: 120 LOSPEBOEIS
Overall Risk: Percentage of departments above 120
X5 35U L R OBREETORZE
Percentage of female employees aged 35 and over who received a screening paid for by the company
%6 20U L. RHOBEMAAIBTOEZE
Percentage of female employees aged 20 and over who received a screening paid for by the company

ithish- 4t Community-Social

SPEREBEE B 201845 201945 202045 202145 2022485
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023
HAEEBL A E

EPESE Thousand 182,662 208,200, 215,659| 263,742| 168,913
In Japan, Yen
Consolidated FH

Amount Spent on Social Contribution Activities

T AR

TR Thousand | 35,513| 56,255| 61,091 46,546 24,385
Total Donation Amounts Yen

RIZFA TR ESE R BfE 4 5 1 26 3
Average Number of Days of Volunteer Leave Taken Days
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BREtITFITN
% Social FANCL CORPORATION

YI’'SA4FI—> Supply Chain

SEREEE Eiv 201848 20196 20204 20214 & 202265
Range Unit FY Mar/2019 FY Mar/2020 FY Mar/2021 FY Mar/2022 FY Mar/2023

TV 3 BHa B -
[R5 | [ A SIRGEORST - AMEINDBEE pan, | FE

B Yes
In Japan, . o
Policy and Guidelines for Suppliers Consideration for the Environment, Consolidated | YesorNo https://www.fancl.jp/procurement/guideline/index.html
Compliance with Laws and Social Norms, and Human Rights
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H)\F>X Governance FANCL CORPORATION

J-RL—bMINFOREH Corporate Governance Framework

SREE BT 20184 20194 20204 20214 202248 20234
Range Unit FY Mar/2019  FY Mar/2020  FY Mar/2021  FY Mar/2022  FY Mar/2023  FY Mar/2024
ey BRI
Women Non- A 1 0 0 0 0 0
K .| Persons
Faan —— consolidated:
Number %'li FANCL 12 4 5 5 5 4
of Internal Men
Directors
HPEt 13 4 5 5 5 4
2t 0 0 1 1 1 1
Jru Bk
BRI ER 2ok Ven 0 0 0 0 0 0
Number of Directors Number
of Outside
Directors VA S8 \iln?::en 0 0 0 0 0 1
Independent
Outside
Directors i'lnﬁ 2 3 3 3 3 3
oS 2 3 4 4 4 5
RE
st 15 7 9 9 9 9
JRIT AR LR BIK: TP ) 0
Ratio of Independent Outside Directors on the Board Non- % 13.3 42.9 33.3 33.3 33.3 44.4
consolidated:
RS LR FANCL 0
Ratio of Women Directors on the Board /o 6.7 0.0 11.1 11.1 11.1 22.2
g BRI A 0 0 0 0 0 0
Women Non-
consolidated: Persons
A B FANCL
Number of Internal Audit & 1 1 2 2 2 2
Supervisory Board Members en
e 1 1 2 2 2 2
BB i i
Number of Audit & Supervisory W BRI A 0 0 0 1 1 1
Board Members omen Non- P
RV 3w ——— consolidated: ersons
Number of Independent Bt FANCL 3 3 3 2 2 2
Outside Audit & Supervisory Men
Board Members
o 3 3 3 3 3 3
Total 4 4 5 5 5 5
BB R BRI
AN B Non- 0
Ratio of Independent Outside Audit & Supervisory Board Members consolidated: % 75.0 75.0 60.0 60.0 60.0 60.0
FANCL
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FANCL ESG DATA BOOK R
HI\F>X Governance FANCL CORPORATION

J-RL—bMINFOREH Corporate Governance Framework

SREE ==ty 20184 20194 20204 20214 202248 20234
Range Unit FY Mar/2019  FY Mar/2020  FY Mar/2021  FY Mar/2022  FY Mar/2023  FY Mar/2024
"y kT
Hyfﬁﬁ?'fx'ﬁ:-ﬁﬂ . BRI =3 1 1 1 1 1 1
Term Limit for Directors Non- Years
consolidated:
I FANCL
BRI ~BREEIER E]
Number of Board Meetings Times 16 18 16 18 17 B
B SR (B o
Board Meeting Attendance Rate (Directors) o 99.1 99.2 98.4 98.8 100 -
IR (BE) 0
Board Meeting Attendance Rate (Auditors) % 96.9 100.0 98.8 98.9 100 -
BB EDIE ik Il =]
Number of Audit Committee Meetings Non- Times 11 9 11 12 12 B
consolidated:
FANCL
ETGRER .
Audit Committee Meeting Attendance Rate o 100 100 100 100 100 -
I BRI ER 0
Audit Committee Meeting Attendance Rate of Independent Auditors o 100 100 100 100 100 -
ey ik Il A 4 4 4 3 4 4
Women Non-
HITIBEH _ |consolidated: Persons
e f e ) FANCL
(BRI TIZ B SRR S 5 12 10 10 10 10
Number of Executive Officers Men
(Excluding Executive Officers who are Also Directors) _
& 9 16 14 13 14 14
Total
g /=] 392
WEMTRALE % 44.4) 250 286 23.1 286 286
Ratio of Female Executive Officers

16



7o) ESGT—HE S#EA : 2023469850

Last Update : September 5,2023
FANCL ESG DATA BOOK !
N BRI TI
HINF> A Governance FANCL CORPORATION
J-RL—MINFOREH Corporate Governance Framework
SREE BT 20184 20194 20204 20214 202248 20234
Range Unit FY Mar/2019  FY Mar/2020  FY Mar/2021  FY Mar/2022  FY Mar/2023  FY Mar/2024
T | o
Women | HETTN| o 0 0 0 0 0 0
HEPERFE gy | oneoldaes) T
GiiiEs=2 I
Number of Internal Directors Men FANCL 2 2 2 2 2 2
& 2 2 2 2 2 2
Total
54 - RINEEREEH
Number of Nominating and Q'E
Compensation Committee Women 0 0 0 0 0 1
Members EAVEILN: i ZLee .
Number of Independent 2 3 3 3 3 3
Outside Directors Men
4 2 3 3 3 3 4
a3 4 5 5 5 5 6
Total
% BRSNS - wiorsoy | B 3 4 4 8 sl -
Number of Nominating and Compensation Committee Meetings Non- Times
5%, RHEEA LGS consolidated:
Nominating and Compensation Committee Meeting Attendance Rate FANCL % 100 100 100 100 100 -
YAFFEUFEER SO+ B Yes
Sustainability Committee Consoli[;at;ad Yes or No https://www.fancl.jp/sustainable/governance/control/index.html
#kf Compensation
STEREBEH ==tiva 20184 20194 202048 20214 2022485
Range Unit FY Mar/2019  FY Mar/2020  FY Mar/2021  FY Mar/2022  FY Mar/2023
N =AM
ki ) BEK:I7540L | Millions of 522 436 213 241 256
Total Compensation Non- Yen (19) (26) (29) (35) (37)
consolidated:
FANCL
AR s 347 329 196 203 203
Monthly Compensation Yen (19) (26) (29) (35) (37)
EBESIIRIIRI E&EEE T
= B 5 10
Performance-linked, Stock-based Millions of - - -
B EREN Compensation (Performance-linked Yen ) )
(55HMERHE) portion)
Compensation of Directors 3B EENBIKNIREN BE(TS B5H 31 42
(Of Which, Outside Directors) Performance-linked, Stock-based Millions of - - -
Compensation (Fixed portion) Yen (') (')
AhyY ATy i 130 78 56| )
Stock Options Yen (_) (_) (_)
Ry INVASY) s 44 28|  A39] ]
Phantom Stock Yen (_) (_) (_)
SR A 14 13 12 8 8
Number of People Covered Persons (2) (3) (5) (3) (3)

X2018FE~2020FEE T, MRNIRMMELZ by - ATS3> BLUTPY M- ZAw) (SEEESNBARMMES O IRIRBNHIE) £RMALTLELR,

2021FENSEFENSCAND, EESH R IRNFIEZZ AL TENET,
XFrom FY May/2019 through FY May/2021, FANCL had adopted stock compensation-type stock options and performance-linked stock price-based(phantom stock)compensation
plan.From FY May/2022, a performance-linked stock compensation system has been introduced in place of those programs.
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H\F>X Governance FANCL CORPORATION

¥Rt Compensation

FIEREEHE BT 20184 20194 20204 20214 202248
Range Unit FY Mar/2019  FY Mar/2020  FY Mar/2021  FY Mar/2022  FY Mar/2023
BEASIIL
B EREN Evals)
= sy EAEREN BRI | 39 39 53 57 57
(95*i9+%§12) Base Compensation Non- Millions of 2 2 2 2 2
Compensation of Audit & consolidated: Yen ( 1) ( 1) ( 1) ( 1) ( 1)
Supervisory Board Members FANCL '
(Of Which, are Outside Audit 5k A %k N 4 4 5 6 5
and Supervisory Board
Members) Number of People Covered Persons (3) (3) (3) (4) (3)

£51EEE Accounting Audits

STEREBE ==ty 20184 20194 20204 202148 2022485
Range Unit FY Mar/2019  FY Mar/2020  FY Mar/2021  FY Mar/2022  FY Mar/2023
BEZSER R
mE BRI BHH
Audit Fees Non- Millions of 62 62 62 62 62
consolidated: Yen
SETEEEIEANOHN - FANCL
Compensation for Accounting R 0 14 0 1 5
. Non-Audit Fees
Auditors
“ 62 76 62 63 67
Total

#kEiE Shareholder Rights

BRI

BUNBSEISR Non- P=§:iid piiid
Takeover defense Measures consolidated: | Yes or No No
FANCL

BRI
BEREFEABRR Non- =i i3
Cross-held Shares consolidated: | Yes or No No
FANCL
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H)\F>X Governance FANCL CORPORATION

127’547 AX Compliance

SYERECE BT 2018¢FfE 2019 20204F 20214F 20226F
Range Unit FY Mar/2019  FY Mar/2020  FY Mar/2021  FY Mar/2022  FY Mar/2023
POEDIESR - IBTER mpee | fF 3 5 4 3 7
Number of Whistle-blowing Reports/Consultations In Japan, Number
Consolidated
<~ =~ Yes
I T T RFHEDEE a1 . -
X T https://www.fancl.jp/sustainable/governance/education/index.ht
Compliance Training in Place Yes or No mi
DTFAT7IARER B B Yes
Compliance Committee Yes or No https://www.fancl.jp/csr/governance/control.html
< =~ 5 Yes
T TR I . -
X https://www.fancl.jp/sustainable/governance/behavior/index.ht
Compliance standards Yes or No mi
BE-FESi BE B Yes
Purchasing and Procurement Policy Yes or No https://www.fancl.jp/csr/supplier/02.html
PEBFEHIS AT hEEAR T # BE B Yes
Internal Control Systems and Basic Policy Yes or No https://www.fancl.jp/csr/governance/control.html
BUBRAEHE&R EPiE ! 0 0 0 0 0
Total political contributions In Japan, Yen
Consolidated
FERSBA LE IR AR %+
) - 0 0 0 0 0
Number of corruption prevention violations Number
EWERME %+ 0 0 0 0 0
Number of legal violations Number
RRCEEEUSIE . SRS IR OHRER M 0 0 0 0 0
Total amount of fines, surcharges, and settlements related to corruption Yen
BHCE T2 A HIOER Ut B OMREE T EBRALD A 2L A
Number of employees dismissed or disciplined for violating policies 0 0 0 0 0
! - Persons
relating to corruption
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MIZUEE=FHESE Independent Assurance Report FANCL CORPORATION

EY

Building a better
working world

Translation
The following is an English translation of an independent assurance report prepared in Japanese and is for information and reference purposes
only. In the event of a discrepancy between the Japanese and English versions, the Japanese version will prevail.

Independent Assurance Report

July 10, 2023
TO:

Mr. Kazuyuki Shimada
President & CEO, Representative Director
FANCL CORPORATION
Kenji Sawami

Engagement Partner
Ernst & Young ShinNihon LLC
Tokyo, Japan

We, Ernst & Young ShinNihon LLC., have been commissioned by FANCL CORPORATION (hereafter the “Company”) and have carried
out a limited assurance engagement on the Key Environmental Performance Indicators (hereafter the "Indicators") of the Company and
its major subsidiaries for the year ended March 31, 2023 as included in “Environment“ of the Company’s "FANCL ESG DATE BOOK
“ (hereafter the “Report”). The scope of our assurance procedures was limited to the Indicators marked with the symbol “ %" in the
Report.

1. The Company's Responsibilities
The Company is responsible for preparing the Indicators in accordance with the Company’s own criteria, which it determined with
consideration of Japanese environmental regulations as presented in the Scope and Calculation Methods of “Environment” of
the Report.
Greenhouse gas (GHG) emissions are estimated using emissions factors, which are subject to scientific and estimation
uncertainties given instruments for measuring GHG emissions may vary in characteristics, in terms of functions and assumed
parameters.

2. Our Independence and Quality Control
We have met the independence requirements of the Code of Ethics for Professional Accountants issued by the International
Ethics Standards Board for Accountants, which is based on the fundamental principles of integrity, objectiveness, professional
competence and due care, confidentiality, and professional behavior.
In addition, we maintain a comprehensive quality control system, including documented policies and procedures for compliance
with ethical rules, professional standards, and applicable laws and regulations in accordance with the International Standard on
Quality Management (ISQM) 1 issued by the International Auditing and Assurance Standards Board.

3. Our Responsibilities

Our responsibility is to express a limited assurance conclusion on the Indicators included in the Report based on the procedures

we have performed and the evidence we have obtained.

We conducted our limited assurance engagement in accordance with the International Standard on Assurance Engagements:

Assurance Engagements Other than Audits or Reviews of Historical Financial Information (“ISAE 3000") (Revised) and, with

respect to GHG emissions, the International Standard on Assurance Engagements: Assurance Engagements on Greenhouse

Gas Statements (“ISAE 3410”), issued by the International Auditing and Assurance Standards Board.

The procedures, which we have performed according to our professional judgment, include inquiries, document inspection,

analytical procedures, reconciliation between source documents and Indicators in the Report, and the following:

. Making inquiries regarding the Company’s own criteria that it determined with consideration of Japanese environmental
regulations, and evaluating the appropriateness thereof;

. Inspecting relevant documents with regard to the design of the Company’s internal controls related to the Indicators, and
inquiring of personnel responsible thereof at the headquarter and a factory visited;

. Performing analytical procedures concerning the Indicators at the headquarter and a factory visited;

. Testing, on a sample basis, underlying source information and conducting relevant re-calculations at the headquarter and a
factory visited;

The procedures performed in a limited assurance engagement are more limited in nature, timing and extent than a reasonable

assurance engagement.

As a result, the level of assurance obtained in a limited assurance engagement is lower than would have been obtained if we had

performed a reasonable assurance engagement.

4. Conclusion
Based on the procedures performed and evidence obtained, nothing has come to our attention that causes us to believe that the
Indicators included in the Report have not been measured and reported in accordance with the Company’s own criteria that it
determined with consideration of Japanese environmental regulations.
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FANCL CORPORATION
Independent Assurance Report

FANCL received an Independent Assurance Report from Ernst & Young ShinNihon LLC regarding the
gr%enahoukse gas emissions (Scope 1, Scope 2, Scope 3 Categories 2 and 6) listed in the "FANCL ESG
ata Book”.

I. Budget period: FY 2022 (April 1, 2022 to March 31, 2023)

II. Scope of data collection

Disclosure Items Scope of coverage
Environmental | CO; SCOPE 1 FANCL CORPORATION
Impact Data emissions and Domestic consolidated subsidiaries *

* Domestic consolidated subsidiaries
FANCL B&H Co., Ltd

SCOPE 2 ATTENIR CORPORATION

NICOSTAR BEUTECH Co., Ltd
FANCL LAB Co., Ltd

NEOF CORPORATION

SCOPE 3 (Categories 2 and 6) FANCL CORPORATION

and Consolidated subsidiaries

II. Criteria

(OCalculation Methods for Environmental Data

The guaranteed data calculated based on the calculation standard is indicated with a * mark at the
end of the numerical value. (P1~P2)

Disclosure Items Calculation Method and Criteria
Environmental Impact Data
SCOPE 1 @ Calculation Standard
cOo. Aggregation in accordance with the “Act on the Rational Use of Energy and Conversion to Non-Fossil

Energy”, “Act on Promotion of Global Warming Countermeasures”.
+Energy Origins (City gas, LNG, LPG, kerosene)
®CO, Emissions Conversion
+Gases: [City gas] Calculated using the standard calorific value of each city gas supplierand “Act on
Promotion of Global Warming Countermeasures”,

[LPG, LNG] Calculated using emission coefficients in “Act on Promotion of Global Warming
Countermeasures”.
+0il : Calculated using the emission factor of the “Act on the Rational Use of Energy and Conversion
to Non-Fossil Energy”, “Act on Promotion of Global Warming Countermeasures”

Emissions

SCOPE 2 ® Calculation Standard

Aggregation in accordance with the “Act on the Rational Use of Energy and Conversion to Non-Fossil
Energy”, “Act on Promotion of Global Wamming Countermeasures”, “Act on Special Measures

conceming Promotion of Utilization of Renewable Electric Energy”.

®CO; Emissions Conversion

+Electricity: Calculated using the emission factor of each electric power company.

-Electricity consumption at stores is calculated by dividing the amount of electricity used by the unit
price of each store.

For some stores for which unit prices were not available, the average unit prices of stores for which

unit prices were available were used.

*Renewable energy purchases: Calculated using emission coefficients from Green Power Certificates,
etc.

‘Renewable energy generated: Aggregated based on onsite meters.

SCOPE 3 @ Calculation Standard
(Categories 2 and 6) +Compiled in accordance with the Basic Guidelines for Calculating Greenhouse Gas Emissions through
the Supply Chain (Ministry of the Environment, METI Ministry of Economy, Trade and Industry) ,
etc.
®CO; Emissions Conversion
«Category 2 : Capital expendituresmultiplied by an emission factor.
«Category 6 : Calculated by multiplying the number of employees
by the emission factor.
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